Introduction

In Bulgaria there is a youth law adopted by the National Assembly published in the state gazette,
issue 31 20.04.2012, article 1, amendment to article 19

"The age range of the law is from 14-29 instead of 15-29"

Article 2. A new text is added in chapter 6.

43a. Each youth should complete voluntary service of 30 hours per year in public benefit.
(1)voluntary service is implemented in youth organisation or organisation working with youths,
accredited to work with volunteers

(2)each volunteer is provided preliminary training before the beginning of the voluntary service
by the organisation where they will serve.

(3)each volunteer will be assigned a mentor who will assist and supervise acquiring or improving
his competences and skills by means of non-formal educational methods.

(d)after completing 30 hours voluntary service each volunteer fills out a short report in the
National Information System.

(B5)each volunteer receives a highly recognized certificate for implemented voluntary work
generated by the National Informational System after having submitted the report.

(6)the financial resources for implementation of voluntary service for acquiring a certificate are
ensured on annual basis from the national budget as proposed by the minister of youth and
sports according to article 8, para 3

(7)the implementation of voluntary service will be supervised by an expert from the regional
administration who will be responsible for the collection and summarizing of information for all
organizations which are engaged with the implementation of voluntary service in the respective

administrative region.



Italian University recognizes CFUs for students with international mobility experiences

The objective of the proposal is to guarantee to each university student up to 6 training credits for their active
participation in the European Erasmus Plus program. An opportunity to promote the ERASMUS PLUS program

The proposal, which will be sent to the Ministry of Education, the Rectors' Conference and the Italian and
European Parliamentary Institutions, was presented during the first edition of the Young Leaders International
Meeting, attended by 60 young people from all over the Old Continent , an event funded by "Erasmus Plus" to
discuss how to improve national youth policies.

This legislative proposal is born out of the daily report with many young people who, once participated in this
European program, find themselves concluding learning activities with a wider knowledge bag, we feel it is right to
give adequate recognition in terms of training credits, so even to stimulate other students to participate.



Law to support young entrepreneurs.

This law seeks to boost the projects and ideas of young people avoiding the economic and

structural constraints that suppose an insurmountable wall for the viability of the project.

This normative text is intended to provide the necessary tools and financing to those projects

that succeed at passing the feasibility study of the commission created for this purpose.

Article 1. Of the Feasibility Committee.

A feasibility committee will be created in each region under the Ministry of Economy, and which
will be composed of experts in economics, technological and business matters, as well as a
representative of the chamber of commerce, the business confederation of the autonomous

community and a trade union organization that will value the viability of the project, prevailing
those that imply a greater creation of employment and / or innovation.

When the creation of employment favours the most vulnerable groups, each worker belonging

to these groups will count as 1.2 workers.
Article 2. Of the economic endowment.
Those projects that are considered viable by the commission will be able to access the

necessary financing with a limit of 20000 euros for the implementation of the project.

Article 3. Digital positioning.



The projects will be provided with a digital platform that facilitates the online sales, digital

positioning, and conceptual marketing of the company.

Article 4. Counseling.
Projects born under this law may benefit from the free counselling they need during the first 5
years of the operation of the company for which the state will sign collaboration agreements

with companies and professionals needed to do so.

Article 5. Sponsorship of projects.

Companies that need it and especially those belonging to the Spanish Association of
Renowned Companies (so called Marca Espana) will be able to sponsor projects arising under
this plan by participating in the financing of the project. Once the first 3 years have elapsed,
the entrepreneur may choose to return the aforementioned amounts or transform them into

the percentage of capital corresponding to the said investment.

Article 6. The reimbursement of the amounts paid by the administration.
Once the first 3 years have passed, the entrepreneur must return 80% of the amounts received

by this plan at a rate of 20% per year, while the remaining 20% will be lost.

Article 7. Withdrawal from the project.
The entrepreneur may abandon without penalty the project started from the second year
onwards, with the administration reserving the right to continue or sell the project. If the project
has been sponsored by any company, it may choose to continue the project by committing

itself to repaying the amounts paid by the state in the same amounts as in the previous article.

Article 8. Fiscal incentives.
Entrepreneurs will enjoy the zero quote project during the first year as self-employed, and a flat
rate of 50 Euro a month over the next two years. The amounts paid by private companies will

enjoy the same incentive tax benefits as donations.



Polish proposal of law:

- intervention in young people' work, who works under the qualifications (UE should set up the
special organization, which will rosole this problem),

- more opportunities to education, extra curses, studying during weekend for youth workers,

- discount for young people, who would like to buy/rent house,

- reduction od tax for volunteers of associations (work for local community as a price),

- obbligatory foreign language courses for unemployed to improve their skills and give the new

opportunities to find a job.
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Didrio da Reptiblica, 1."série—N.”41—1 de Mar¢o de 2010

Artigo 20.°
Oferta formativa e monitorizacio

1 — A oferta formativa destinada aos activos desempre-
gados ¢ assegurada através de cursos de educagio e for-
magcao de adultos e percursos modulares de formagdo, que
podem estar associados a processos de reconhecimento,
validacdo e certificacdo de competéncias.

2 — Os activos empregados com vinculo laboral as em-
presas, para além da oferta formativa prevista no nimero
anterior, podem, ainda, beneficiar de ac¢des de formagio-
-acgdo, inseridas em programas de formacio para PME.

3 — Os activos a que se referem os niimeros anteriores,
quando jovens, também podem obter a sua qualificagdo por
via de cursos de educacdo e formacéo para jovens, cursos
profissionais, cursos de aprendizagem e, eventualmente,
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4 — A Comissdo de Acompanhamento e Avaliacido do
Programa monitorizara a utilizagdo das medidas gerais de
qualificagdo referidas nosn.* 1, 2 e 3, no Ambito de cada
um dos sectores de actividade abrangidos.

CAPITULO IV

Disposicdes finais

Artigo 21.°
Regulamentaciio do Programa

Todos os aspectos necessarios ao funcionamento do
Programa devein constar de regulamentos especificos a
aprovar pelo IEFP, L. P., e a divulgar apds a homologagdo
da Ministra do Trabalho e da Solidariedade Social.

Artigo 22.°
Direito do trabalho

1 — O disposto na presente portaria nao dispensa, no
ambito da aplicag@o das medidas n.”1 e 2, a observancia
das regras e dos procedimentos previstos no Cédigo do
Trabalho.

2 — As comunicagdes decorrentes da aplicagdo das
regras e procedimentos estabelecidos no niimero ante-

rior sdo igualmente enviadas ao Instituto de Seguranca
Qf\{"")} ] D

UG

Artigo 23.°
Duracéio do Programa

1 — O periodo de apresentacao de candidaturas ao Pro-
grama ¢ fixado nos respectivos regulamentos especificos
e divulgado pelo IEFP, I. P., no seu site.

2 — O Programa ¢ valido até 31 de Dezembro de 2010,
sem prejuizo de a execucdo dos contratos se poder pro-
longar para além daquela data e até ao final da sua vi-
géncia.

Artigo 24.°

Norma revogatéria

e

1 — A presente portaria revoga a Portaria n.” 126/2009,
de 30 de Janeiro, com as altera¢des introduzidas pelas
Portarias n.” 331-D/2009, de 30 de Margo, ¢ 765/2009,
de 16 de Julho.

2 — A execugao das candidaturas aprovadas ao abrigo
da legislagdo referida no nimero anterior mantém-se nos
termos da sua aprovacdo, até a respectiva conclusdo.
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Artigo 25.°
Entrada em vigor

A presente portaria entra em vigor no dia seguinte ao
da sua publicagdo.

Pela Ministra do Trabalho ¢ da Solidariedade Social,

Vullei 1' lL lUI LIlU LCI’[U.) OCLI‘ULdl lU UC DDLdUU UU El“pl CEU
e da Formacdo Profissional, em 24 de Fevereiro de 2010.

Portaria n.° 127/2010
de 1 de Margo

O Programa Estagios Profissionais tem demonstrado ser
uma medida de grande impacto no apoio a transi¢@o para
a vida activa, verificando, nas varias modahdades que foi
dbbulllulUU, CledUdb taxas UC CUIPI ngUllanUU U SUCESSO
desta medida assentou no facto de permitir uma adaptacgdo
das competéncias adquiridas em contexto de qualificacdo
arealidade concreta das organiza¢des empregadoras, bem
como o seu desenvolvimento no quadro dos processos de
modernizagdo organizacional.

Num contexto em que a economia portuguesa enfrenta
um profundo processo de rcestruturaqao economica, no sen-
%%mmmva mais assente em actividades
de elevado valor acrescentado — e assim significativamente
mais exigentes em termos de qualificacdes — ao mesmo
tempo que se assiste, na sociedade portuguesa, a um esforco
sgagpl—gmgﬁﬁﬁ qualificagdo ou requalificagdo dos ac-
tlvos mma__se essencial a criagdo de um novo programa
dirigido em Hal‘tmmai’ aos j\’)‘v'e‘h detentores de cursos de
nivel secundario e de formacao profissional de nivel 3 e 4,
nomeadamente cursos profissionais, cursos tecnologicos,
cursos de aprendizagem, cursos de educagio e formagdo de
jovens e cursos artisticos especializados no dominio das artes
visuais, bem como cursos de especializagdo tecnologica.

Com o presente Programa de Estagios pretende-se tam-
bém o reforgo de articulacdo entre as entidades que de-
senvolvem a formacao e as empresas, enquanto elemento
potenciador da insercao no mercado de trabalho, num
contexto de proximidade territorial.

Este Programa visa, deste modo, dar cumprimento ao es-
tabelecido na subalinea ii7) da alinea ) do n.° 2 da Resolu-
¢do do Conselho de Ministros n.° 5/2010, de 20 de Janeiro.

Assini;

Ao abrigo do disposto na alinea /) do artigo 2.°, na
alinea d) do artigo 3.° na alinea d) do artigo 12.° ¢ no ar-
tigo 17.°, todos do Decreto-Lein.° 132/99, de 21 de Abril:

Manda o Governo, pelo Secretdrio de Estado do Em-
prego e da Formacdo Profissional, o seguinte:

( / Artigo 1.9

1 — A presente portaria regulamenta o Programa de
Estagios Profissionais — Formagdes Qualificantes de ni-
veis 3 e 4.

2 — Para efeitos da presente portaria, entende -se por «es-
tagio» O que visa a inser¢io ou reconversao de jovens paia a
vida activa, complementando uma qualificagao preexistente, de
nivel 3 ou 4, através de formagao pratica em contexto laboral.

3 — Nao sdo abrangidos pela presente portaria os esté-
gios que tenham como objectivo a aquisi¢ao de uma habili-
tagdo profissional exigida para o exercicio de determinada
profissdo, nem os estagios curriculares de quaisquer cursos.
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Artigo 2.0

Objectivos  /

i

O Programa previsto no n.° | do artigo 1.° tem como
g p g

objectivos prioritarios:

a) Complementar e aperfeigoar as competéncias dos
jovens detentores de Cursos qualiticanies de nivel 3 ou 4;
b) Facilitar a transic@o entre o sistema de qualificagdo

o o mercado de trabalho:
v & Morea

-8 e trabalho,

¢) Incentivar a articulacio entre as escolas e entidades
formadoras € as entidades empregadoras, privilegiando as
areas tecnologicas;

d) Fomentar o acesso, por parte dos empregadores,
a_detentores de novas tormacdes e competéncias e, em
simultaneo, promover a mielhoria das qualificacdes € a
reconversdo da estrutura produtiva.

Artigo 3.2 N\

/

* Destinatarios /
I — O presente Programa destina-se a jovens com idade
até¢ aos 35 anos, inclusive, aferidos a data de entrada da

candidatura, aue ge encontrem em cituacio de procura do

AL LR s AFRELVIN 05 S v 4 4 j a3 48 ol

primeiro_emprego, ou €m situacao de desempregados a

procura de novo emprego € que sejam detentores de curso
d&qualificacao de nivel 30 }ﬁ_ e ‘

2 — No caso de  pessoas com deficiéncia e incapacidade,
ndo se aplica o iimite de idade estabelecido no numero

anterior. ._> d?@'&‘)

Artigo 4.°
Conceitos

1 — Para efeitos da presente portaria, entende-se por «jo-
vem que se encontra em situacio de procura do primeiro
emprego» aquele que se enquadre numa das seguintes alineas:

a) Esteja inscrito num centro de emprego como tal;

b) Nunca tenha tido registos de remuneragdes na se-
guranga social;

¢) Nunca tenha exercido uma ou mais actividades profis-
sionais por um periodo de tempo, no seu conjunto, superior

a 12 meses,.

a 14 MESCS

2 — Para efeitos da presente portaria, entende-se por
«desempregado a procura de novo emprego» aquele que
tenha tido uma ocupacdo profissional e que ndo se enquadre
em nenhuma das afineas do numero anterior.

Artigo 5.°
Regquisitos gerais da entidade organizadera

1 — Para efeitos da presente portaria, consideram-se en-
tidades organizadoras de estagios os seguintes organismos:

«) Escolas secundarias publicas ou privadas e escolas
profissionais;
b) Associagdes empresariais.

2 — As entidades organizadoras compete, na genera-
lidade:

@) Dinamizar ofertas de estagio;

b) Apoiar a entidade promotora na instru¢do do processo
de candidatura, designadamente na definigdo do plano
de estdgxo ¢ do perfil de competéncias desejavel para o
estagiario,

C Lo
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¢) Apoiar os estagiarios ¢ os oricntadores de estigio
durante o decurso do mesmo;

d) Colaborar com o Instituto do Emprego e Formacdo
Profissional, I. P. (IEFP, L. P.), na avalia¢do da qualidade
dos estagios, designadamente, reportando atempadamente
aos centros de emprego quaisquer disfuncionamentos ou
desvios ao plane de estagios previamente acordado, parti-
cipando em encontros e reunides de avaliacdo promovidos
pelos centros de emprego ¢ elaborando e apresentando o
relatério de avaliagdo final.

3 — Para desenvolver as atribuicoes definidas no nt-
mero anterior, a entidade organizadora indicard, no processo
de candidatura, um ou mais coordenadores de estdgios.

4 — O 1EFP L. B, airibuird uima cotupensagio a entidade
orgamzadma no montdntc de 50 % do indexante dos apoios
sociais (IAS) por cada estagio aprovado.

Artigo 6.°
Entidade promotora

Podem candidatar-se ac Programa previsto na presente
portaria pessoas singulares ou colectivas, de direito pri-
1 ou sem fins lucrativos.

vado. ¢ol
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Artigo 7.°

Requisifos gerais da entidade organizadora
¢ da entidade prometora
A entidade organizadora e a entidade promotora
comprometem-se a ndo prestar falsas declaragdes e a cum-
prir as demais obrigacdes legais, fiscais e contributivas a
que se encontrem vinculadas.

Artigo 8.°
Candidatura
! — A candidatura deve sor apresentada pela ontidade

promotora.

2 — Quando exista intervengdo da entidade organiza-
dora, a candidatura deve ser apresentada por esta conjun-
tamente com a entidade promotora.

3 — O estagiario pode ser identificado na candidatura
ou ser posteriormente seleccionado pelo IEFP, 1. P.. de
acordo com o perfil indicado.

4—0 IEFP I. P, decide a candidatura nos 30 dias,

i

uentes ao da f\n‘lﬁbpﬂfqﬁ:\u da mesma
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Artigo 9.0
Contrate de formaciio em contexto de trabaltho

Previamente ao inicio do estagio ¢ celebrado, entre o
estagidrio ¢ a entidade promotora, um contrato escrito
de formacdo em contexto de trabalho, conforme modelo
definido, em regulamento especifico, pelo IEFP, 1. P.

Artigo 10.°
Regime de execupdio do contrato

I —Sem prqu;zo do dlsposto nos nGimeros seguintes,
UUIdI'l6 a ICdllLdg,dU UU LbldUlU C dpllbd\ Cl a0 csidglauu U
regime da duracdo e hor'mo de trabalho, descansos didrio
¢ semanal, feriados, faltas e seguranga, higiene e satde
no trabalho aplicével & generalidade dos trabalhadores da
entidade promotora.
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2 — A entidade promotora apenas pode suspender o
estagio nas seguintes situacdes:

a) Pela ocorréncia de facto a ela relativo, nomeada-
mente encerramento temporario do estabelecimento onde
0 mesmo se realiza, por periodo de tempo nio superior a
um mes;

&) Por facto relativo ao estagiario, nomeadaiieiite
enga, maternidade ou paternidade, por periodo de tempo
nao superior a seis meses.

A
uv-

3 — A suspensdo do estagio depende da prévia autori-
zagdo do IEFP, I. P, o qual, para esse efeito, deve sempre
considerar a possibilidade de poder, ou ndo, ser cumprido
o respectivo plano individual de estagio.

4 — Para efeitos de habilitar o IEFP, 1. P., a proferir a
decisdo referida no nlimero anterior, deve a entidade pro-
motora comunicar-lhe, por escrito e previamente, qual o
fundamento e a duragio previsivel da suspenséo.

5 — Durante o periodo de suspensido do estagio ndo
sao devidos ao estagiario a bolsa de estagio ¢ o subsidio
de alimentacdo.

6 — Implicam o desconto correspondente na bolsa de
estagio e no subsidio de alimentagdo:

a) As faltas injustificadas;

b) As faltas justificadas por motive de acidente, desde
que o beneficidrio tenha direito a qualquer compensagio
decorrente de contrato de seguro de acidentes pessoais;

¢) Quaisquer outras faltas, ainda que justificadas, desde
que excedam 15 dias consecutivos ou interpolados no

decurso do periodo de estagio.

Artigo 11.°
Cessagaio do contrato de formacgio em contexto de trabalho

I — O contrato de formacg@o em contexto de trabalho
pode cessar por mituo acordo das partes celebrado por
escrito ou por dentincia de qualquer das partes pela forma
constante do n.° 2 ou ainda por caducidade, pela verificacdo
de alguma das situacdes previstas no n.® 3.

2 — A dentincia deve ser comunicada a outra parte ¢ ao
[EFP. L P., por carta registada, com a antecedéncia minima
de 15 dias. com indicacdo do respectivo motivo.

3 — O contrato cessa por caducidade:

a) No termo do seu prazo;

b) Por impossibilidade superveniente, absoluta e defi-
nitiva de o estagidrio frequentar o estagio ou de a entidade
promotora tho proporcionar;

¢) No momento em que o estagiario, injustificadamente,
atinja o numero de 5 dias de faltas seguidos ou 10 dias de
faltas interpolados;

d) No momento em que o estagiario, ainda que justifi-
cadamente, atinja o nimero de 30 dias de faltas seguidos
ou interpolados.

4 — Para efeitos do disposto na alinea ¢) do niimero
anterior ndo releva o periodo de suspensao do estagio.

Orientador de estagio

1 — A entidade promotora deve designar um orientador
para cada estagio proposto, nao podendo este acompanhar
mais de trés estagiarios.

ST

2 — Compete ao orientador de estdgio, nomeadamente:

a) Realizar o acompanhamento técnico e pedagégico
do estagidrio, supervisionando o seu progresso face aos
objectivos indicados no plano individual de estagio;

b) Avaliar os resultados obtidos pelo estagiario no final
do estagio.

/&ﬂ;{vn 12 0
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Duracdo do estigio

O estagio tem a duracdo de 12 meses, ndo prorrogaveis.

Artigo 14.°
Bolsa de estagio

Aos estagiarios ¢ concedida, mensalmente, uma bolsa
de estagio nos seguintes montantes:

a) 1,75 vezes do IAS, para os estagiarios detentores de
cursos com nivel de qualificagdo 4;

b) 1,60 vezes do IAS, para os estagiarios detentores de
cursos com nivel de qualificagéo 3.

Artigo 15.°
Alimentac¢io e seguro

1 — Aos estagiarios sao ainda concedidos, mensal-
mente, 0s seguintes apoios:

a) Subsidio de alimentacao;
b) Seguro que cubra os riscos que possam ocorrer du-
rante e por causa do estagio profissional.

. 2— 0 valor do subsidio previsto na alinea @) do ni-
mero anterior ¢ aquele que corresponde ao atribuido a
generalidade dos trabalhadores da entidade promotora,
sem prejuizo do disposto no numero seguinte.

3 — Se o valor do subsidio referido no nimero anterior
for superior ao valor do subsidio de alimentacdo que se
encontra fixado para os trabalhadores em regime de fun-
¢des publicas. € este o valor do subsidio concedido e néao
0 previsto no niimero anterior.

4 — Na auséncia de atribui¢ao de subsidio de alimen-
tac@o por parte da entidade empregadora, e em alternativa
a atribui¢do do subsidio fixado para os trabalhadores em
regime de fungdes plblicas, pode o estagiario optar por

o o ” .5 s~ pe
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os respectivos trabalhadores.
5 — Os apoios previstos no n.° 1 sdo financiados pelo
IEFR, L. P,
Artigo 16.°

Comparticipacae financeira

1 — A bolsa de estagio ¢ comparticipada pelo IEFP, 1.
P., nas proporgdes adiante enunciadas, de acordo com a
natureza juridica e dimensdo das entidades promotoras:

a) Em 65 % do seu valor, quando a entidade promotora,
independentemente do nimero de trabalhadores, seja uma
pessoa colectiva de direito privado, sem fins lucrativos ¢
quando a entidade promotora seja uma pessoa singular
ou colectiva, com fins lucrativos e empregue menos de
10 trabalhadores;

b) Em 60 % do seu valor, quando a entidade promotora
seja uma pessoa singular ou colectiva, com fins lucrativos
e empregue entre 10 e 49 trabalhadores;

¢) Em 50 % do seu valor, quando a entidade promotora
seja uma pessoa singular ou colectiva, com fins lucrativos
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¢ empregue entre 50 ¢ 249 trabalhadores, ou quando a
entidade promotora seja uma autarquia local;

d) Em 35 % do seu valor, quando a entidade promotora
seja uma pessoa singular ou colectiva, com fins lucrativos

~ oo

¢ empregue 250 ou mais trabalthadores.

2 — As comparticipacdes previstas no nimero anterior
sdo aplicaveis as bolsas de estagio concedidas ao abrigo de
programas de estdgio que tiverem o seu inicio no decurso
do ano de 2010.

3 — As comparticipagOes referidas no n.° | sdo ma-
joradas em IO pontos percentuais sobre o montante apu-
rado. n de 0 estagidrio ser pessoa com deficiéneia

Artigo 17.°
Segurancga social
esta abrangido por gualquer re-

gime obrigatério dc seguranga soc1a¥
2 — O estagiario pode, querendo, inscrever-se no seguro

social voluntério. A\W& & aenl
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Durante a execugdo dos estagios, podem ser realizadas
accdes de acompanhamento, verificacdo ou auditoria, por
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com competéncias para o efeito.

Artigo 19.°
Freguéneia de segundo estigio

Os destinatarios que frequentem, ou tenham frequentado,
um estagio profissional financiado por fundos publicos s6
podem frequentar um novo estagio, ac abrigo da presente
nm'farm caso tenham ndmnmdn novo nivel de n'mh_ﬁcaonn

Artigo 20.° WW%’

Empedimentos

Ficam impedidas de se voltar a candidatar ao Programa,
durante o periodo de um ano, as entidades que, tendo sido
deste beneficiarias, ao abrigo da presente portaria, ndo
tenham contratado, nos dois Gltimos anos, por motivos que
the sejam imputaveis, pelo menos um terco dos estagiarios

abrangidos. [}(\“ <= 0 A
Artigd 21.°

Incumprimento

1 — O incumprimento das obrigacdes relativas aos
apoios financeiros concedidos no &mbito da presente por-
taria, sem prejuizo da participacdo criminal pela prética de
acto ou facto susceptivel de configurar crime de fraude na
obtenciio de subsidio de natureza piiblica, implica a revo-
gacdo da sua atribuigdo e obriga a restitui¢do do montante
correspondente aos apoios recebidos.

2 — Se o incumprimento for parcial, ha lugar a resti-
tuigdo proporcional dos apoios recebidos.

3 — A restituicdo deve ser feita no prazo de 60 dias a
contar da notificagdo & respectiva entidade, findo o qual
sdo devidos juros de mora a taxa legal.

4 —— As entidades a que se refere o presente artigo ficam
impedidas. durante dois anos a contar da notificagdo refe-

Didario da Repiblica, 1."série—N."41—1 de Marco de 2010

rida no nimero anterior, de beneficiar de qualquer apoio
do Estado com a mesma natureza e finalidade.

5 — Compete ao IEFP, 1. P, apreciar as situacoes pas-
siveis de configurar incumprimento e, concluindo pela
ocorréncia do mesmo, revogar os apolos concedidos ou
autorizar a restitui¢do proporcional em caso de incumpri-
mento parcial do projecto.

Artigo 22.°
Reguiamentagio especifica
O IEFP, L. P, define, através de regulamento especifico,
08 ‘1ementm adicionaxs necessarios a correcta execugdo
dop

Artigo 23.°
Alteracio da Portaria n.* 129/2009, de 30 de Janeiro

o —rn ¥

Osariigos 4.%,6.%, 7.7, 13."¢ 14."da Portaria n.” 129/2609,
de 30 de Janen‘o. passam a ter a seguinte redacgdo:

n '2?}2(,101
de 4 de Hane

1 — O estagio profissiomal destina-se a jovem, com
idade até aos 35 anos, inclusive, aferidos a data da en-
trada da candidatura, a procura de primeiro ou de novo
emprego, gue seja detentor de formacio de nivel superior.

e . 3
“«Artigo 4.°

A entidade promotora compromete-se a ndo prestar
falsas declaragdes e a cumprir as demais obrigagoes le-
gais, fiscais e contributivas a que se encontra vinculada.

Artigo 7.°

Deom s mp s mm s ms s e By s S Es F BT E TR SR

2 () Instifut dao anreon e Formacio
Profissional, I. P., dgudc a candidatura nos 30 dias,
seguidos, subsequentes ao da apresentagdo da mesma.

Artigo 13.°
fossl

Aos estagiarios ¢ concedida, mensalmente, uma bolsa
de estagio de valor correspondente a duas vezes o inde-
xante dos apoios sociais (IAS).

Artigo 14.°

| — Aos estagiérios sdo ainda concedidos os seguin-
tes apoios:

a) Subsidio de alimentacdo;
D) e e

2 — O valor do subsidio previsto na alinea a) do
namero anterior ¢ aquele que corresponde ao atribuido
a generalidade dos trabathadores da entidade promotora,
sem prejuizo do disposto no niimero seguinte.

3 — Se o valor do subsidio referido no niimero ante-
rior for superior ao valor do subsidio de alimentacdo que
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se encontra fixado para os trabalhadores em regime de
fungdes publicas, ¢ este o valor do subsidio concedido
¢ ndo o previsto no nimero anterior.

4 — Na auséncia de atribuicdo de subsidio de alimen-
tagdo por parte da entidade empregadora, e em alterna-
tiva a atribui¢do do subsidio fixado para os trabalhadores
em regime de funcdes ptliblicas, pode o estagiario optar
por refei¢do na propria instituicfo, se essa for a pratica
para os respectivos trabalhadores.

5 — Os apoios previstos no n.° 1 sio financiados pelo
Instituto do Emprego ¢ Formagao Profissional, I. P.»

Artigo 24.°
Norma transitéria

I — O presente diploma aplica-se, a data da sua en-
trada em vigor, as candidaturas apresentadas e ainda nao
aprovadas ao abrigo do disposto na Portaria n.° 129/2009,
de 30 de Janeiro.

2 — As candidaturas apresentadas e aprovadas ao abrigo
da Portaria n.° 129/2009, de 30 de Janeiro, séo por ela re-
guladas at¢ ao final da execuc@o dos respectivos projectos.

Artigo 25.°
Norma revogatéria

Sao revogadas as alineasd) don°1 eb)don®2e o0
n.° 3, todos do artigo 3.°, 0 n.° 3 do artigo 15.°con.° 3 do
artigo 19.°, todos da Portaria n.® 129/2009, de 30 de Janeiro.

Artigo 26.°
Produgio de efeitos

A presente portaria produz efeitos no dia seguinte ao
da sua publicacido.

O Secretario de Estado do Emprego ¢ da Formacéo
Profissional, Valter Victorino Lemos, em 24 de Fevereiro
de 2010.

Portaria n.° 128/2010
de 1 de Marco

A Resolucdo do Conselho de Ministros n.° 5/2010, de
20 de Janeiro, que cria o Programa Iniciativa Emprego 2010,
reafirma a necessidade de, na actual conjuntura economica
internacional, manter e refor¢ar as medidas que permitem
a integrag@o ou reinser¢do no mercado de trabalho.

Nuin contexio giobal extremamente exigente e compe-
titivo, em que as qualificagdes dos recursos humanos séo
consideradas um factor critico de sucesso, assiste-se a uma
altera¢@o do paradigma das qualifica¢oes dos portugueses,
com uma forte aposta por parte do Governo em programas
que fomentam a elevagdo dos niveis de qualificagdo escolar
e profissional da popula¢do, nomeadamente através do
Programa Novas Oportunidades.

Esta medida visa, assim, facilitar a integra¢do no mer-
cado de trabalho de pessoas desempregadas que obtive-
ram novas competéncias pela via da qualificacdo e, em
simultaneo, apoiar as organizagdes nos seus processos de
modernizagdo e sustentabilidade.

A presente portaria vem dar cumprimento ao estabele-
cido na subalinea 7i7) da alinea ¢) do n.° 2 da Resolugdo do
Conselho de Ministros n.° 5/2010, de 20 de Janeiro.

579

Assim:

Ao abrigo do disposto na alinea /) do artigo 2.°, na
alinea d) do artigo 3.°, na alinea d) do artigo 12.° e no
artigo 17.°, todos do Decreto-Lei n.° 132/99, de 21 de Abril,
manda o Governo, pelo Secretario de Estado do Emprego
e da Formacdo Profissional, o seguinte:

Artigo 1.°
Objecto

Osartigos 4.°,6.°,7.5n.°2,12.°,13.°,n.° 1, 14.°¢ 15.°,
n.” 1,2 e 3, todos da Portarian.® 131/2009, de 30 de Janeiro,
com as alteragdes introduzidas pela Portaria n.® 262/2009,
de 12 de Marco, passam a ter a seguinte redacgao:

I — O estagio qualificagdo-emprego destina-se a:

a) Pessoa desempregada subsidiada, com idade supe-
rior a 35 anos, que se encontra a procura de novo em-
prego e que concluiu, hd menos de trés anos, uma das

seguintes ofertas de qualificagdo:

N Daginag haos . o~ Al 1 £, +
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vés do Programa Novas Oportunidades;
ii) Curso de especializagdo tecnologica;
ii7) Curso de ensino superior;

b) Pessoa desempregada ndo subsidiada, com 35 ou
mais anos de idade, aferidos a data de entrada da can-
didatura, que se encontra a procura do primeiro ou de
novo emprego e que concluiu, hd menos de trés anos,
uma das seguinies ofertas de qualificacdo:

i) Ensino basico ou secundario, nomeadamente atra-
vés do Programa Novas Oportunidades:

ii) Curso de especializagdo tecnologica;

ii7) Curso de ensino superior.

2 — Para efeitos do disposto no nimero ante-

rior, entende-se por pessoa desempregada subsidiada
aquela que seja beneficiaria da atribuicio de subsidio
de desemprego ou de subsidio social de desemprego,
considerando-se pessoa desempregada nao subsidiada
aquela que ndo seja beneficidria da atribuicdo de ne-

nhum dos subsidios atras referidos.

Artigo 6.°
[oo]

A entidade promotora compromete-se a nio prestar
falsas declaragdes e a cumprir as demais obrigagdes
legais, fiscais e contributivas a que se encontra vin-

culada.
Astigo 7.°
[-.]

L e e i
2— 0O Instituto do Emprego e Formacgio
Profissional, I. P., decide a candidatura nos 30 dias,
seguidos, subsequentes ao da apresenta¢do da mesma.



LAW PROPOSAL
Better rights for single-parent families now

Multi-kid families’ parents according to the law are the ones who have parental care for at least
four children from one or more marriages, legalised, legally recognised or adopted, who are
unemployed and have not reached the age of 23 or are studying at recognised tertiary schools of
university and technological education and recognised educational institutions in the country or
abroad or fulfilling their military obligations and have not completed the twenty-fifth year of age.
Children with any disability equal to 67% or more are included in this group.

A parent without a spouse, who has parental custody and custody of his children and is the only
person liable for the maintenance thereof lies in this category if he has three children of the same
or different marriages or legally recognised or adopted or born out of marriage, who are
unmarried and have not reached the age of twenty-three or who are studying at recognised higher
educational institutions of university and technological education and recognised educational
institutions domestic or other , or fulfilling their military duty.

The term "Single parent family" means the family in which there are minor children (under 18)
who have only one parent, either because the other parent died or due to divorce or because the
parent was never married . The two forms that the single parent family can take are; the single-
parent family with a mother as the only parent (which is also the majority of single-parent families
in Greece) and the single-parent family with the only parent being the father.

Problems. Unemployment is affecting single parent families as there is no second income in the
family. Government care facilities are unable to cover childcare needs for free or at low cost. The
possibility of finding work is double as difficult in terms of caring for children who have a single
parent but also particularly hard working hours in the private sector. The Minimum Guaranteed
Income process does not meet the immediate and pressing needs of the single parent family, that
are still being examined since 2014. The legal assistance for the dissolution of marriage and
ensuring children's rights (parental care and feeding) has been nullified and essentially canceled,
resulting in cancelation of the rights to obtain the allowance and children's rights enshrined in
international conventions . The single parent, de facto, is obliged to cover most of the economic
and educational needs of the children. These responsibilities, combined with the absence of the
second income in the family budget make the single-parent families one of the most vulnerable
groups, at risk of inadequate financial resources and social exclusion. The effects of financial
difficulties that he /she faces depend, both from the contribution of the former partner and from
family and other social networks help, as well as from welfare regulations and state facilities, such
as benefits, loans, etc. The difficulties in finding work, the high costs and childcare and hard work
schedules are just some of the potential problems of single parent.

Rights / allowances. The single parent support allowance is determined by the number of
dependent children at € 40 per month for each dependent child. It is established especially for
dependent children, from the third child and on ,the special allowance of (€ 500) per year for each
child if the family ,provided that the income amounts to 45.000€ per year. Citizens and their
family members are entitled to reduced tickets for moving with public transport .

All in all, taking into consideration all the difficulties and problems that a single-parent family
faces in everyday basis, i think that it is only logical to demand some measures that could aid
these families and ease their pain. Of course the government has some measures and i am surely
not suggesting that «multi-kid» families have an easy everyday routine, but we believe that single-
parent families have been neglected and should be offered more concern and help and at-least
have equal aid with multi-kid ones, something that can happen through laws that only the
government can establish.
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Proposal to improve education in Latvia,

And how we think How WE could to improve situation in Latvia education system,

With following improves;

Change the way how goverment sponsor scholarships.

Give more opportunities to students focus on subjects in which they are more
interested.

Make credits system in secondary schools.
Less mandatory homeworks.

Combine formal with non-formal education.



Resolution of the Estonian Youth Delegation on the Renewal and Development of the
EU Youth Policy

We, the members of the Estonian youth delegation at the Young Leader International
Meeting, organized by SOS Europa in the framework of the Erasmus + program, call for an
open and constructive dialogue of all those who are interested in creating an effective pan-

European system for the implementation of youth policy.

The European Union will not be able to continue to be the way we used to see it. This is
clearly demonstrated by the separation of Catalonia and Brexit. The bureaucracy is sick with
impotence. The EU will either have to change rapidly and correspond to the realities of the

modern world, or fall apart.

Qur offer:

To create a youth parliament for active youth of 18-25 years with the European Parliament of
the European Union. Unlike the draft Model of the European Parliament and other
educational projects, we consider it necessary to give the new institution the authority to

nominate and approve resolutions that are mandatory for execution and agreement by the



"adult” European Parliament on a certain list of issues when performing a number of
mandatory legal conditions. (This condition is necessary so that the resolution does not

conflict with the existing legal acts of the EU).

The Youth Parliament should meet 4 times a year and work on volunteerism at the stage of
drafting the resolution. Further the resolution is sent for consultation to the European

Parliament or other authorized organisation.

If the resolution is adopted by the “adults”, European Parliament, the youth parliament
working group will receive piece-wise reasonable payment for the formation and preparation
of expert and focus groups. Further, the resolution passes the manned stage. If, on the basis of
the results of the focus group assessment, it is recognized as ineffective, the group working
on the resolution is dissolved with a ban on participation in the institution of the youth
parliament for 7 years. The Youth Parliament should by no means be another vague non-
viable project, but a flexible instrument, with real levers of influence, capable of influencing
big politics. The Youth European Parliament should become a strict academy, forming a new

generation of European politicians.

Therefore, the Youth European Parliament should also receive the right to a consultative vote
when the European Parliament adopts draft laws on the protection of children, education and

other issues relating to youth.

We are sure that the youth European Parliament, should be created in the likeness of the
European Parliament, with a proportional representation of the EU countries will become a
platform for constant public discussion on the most pressing issues related to the present and
future of European youth, and the members of the European Youth Parliament - conductors

of the decisions taken from the idea to its implementation .



We are convinced that the procedure for making the most important decisions in the field of
state youth policy should be transparent. The public youth European Parliament is obliged to
become a link between the state authorities, representatives of the business community, civil
institutions and the youth themselves. This will make it possible to use the state's potential as
efficiently as possible, to form mechanisms for public-private partnership, to coordinate the
work of public organizations and ensure their development, and to create a mechanism for

"feedback" with the youth environment.

According to the participants of the meeting, the most important directions of the work of the

Youth European Parliament are:

1. Development of recommendations on the development of the legislative framework in
the field of youth policy, the introduction of proposals to improve the current
legislation, the development and modernization of certain legal acts, monitoring law
enforcement practices.

2. Participation in the development of the Common European Law "About Youth", the
European Program "Youth of Europe" and the Strategy for the Development of Youth
2020-2027.

3. Development of the infrastructure of youth policy, which can ensure the realization of
the needs of young people across the whole spectrum of socially significant issues of
life: professional and additional education; labor, career and material support; health
and a healthy lifestyle; families; personal life; sports; leisure; communications.

4. Organization of effective interaction with federal and regional government bodies,
local governments, budget organizations, universities and other educational
institutions, public organizations, civil institutions, the expert community and the
business environment on issues related to working with young people.

5. The formation of an independent personality of a young citizen of Europe, his
worldview, which includes such values as civic responsibility, tolerance, development
of popular competencies, realization of creative potential should be recognized as the

main priorities of the pan-European youth policy.



Members of the European Youth Parliament consider it necessary to give special attention at

the European level to the following issues:

1. Development, with broad public and expert participation, an integrated system of
work and civic harmony in the youth environment.

2. Strengthening of the information component of youth policy, development of youth
media space, and first of all - in the information and telecommunication network
Internet. Creation and distribution in it of the content focused on youth, formation of
new platforms and channels of information distribution.

3. Popularization of an entrepreneurial career and increasing the managerial competence
of young people as a significant resource for the development of an innovative
economy.

4. Investing in youth initiatives, effective and targeted, including grant financing of
socially significant youth projects.

5. Development of a system of measures for subsidizing, resource and methodological
support of youth public associations.

6. Carry out career-oriented work with young people, increase the prestige of working
professions in the youth environment, and implement programs of assistance in
finding jobs for young people.

7. Personnel support for the implementation of youth policy.

8. Development of additional measures to improve the level of culture, education and
awareness of youth about the history and traditions of the regions of Europe and the
whole EU.

To solve these problems, a broad discussion of the draft Youth Development Strategy of the
European Union should be held before 2025, and after its adoption, it should be supported by

executive bodies, municipalities, youth public associations, and civil institutions.

Work on the creation of a youth European Parliament should begin with the involvement of
all interested youth public associations, representatives of the expert community, citizens. It

is necessary to form a campaign to collect proposals for the development of the targeted



program "Youth of Europe™ and the draft pan-European law "About Youth", on the basis of
which the work of the European Youth Parliament will begin at the European Commission.
The selection and rotation of deputies to the youth parliament will be conducted under the
leadership of SOS Europa on the basis of monitoring the participation and contributions of

candidates in the educational programs of Erasmus +
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The right of young people to be
listened

Let me follow my dreams
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There is a problem with the people’s mentality:
,The old people/parents are always right”.
And that’s a mistake!

Most of the parents, don’t listen to their children,
considering themselves like being smarter because
of their age and life experience.

That leads to an increasing of level of stress for
their children, because they feel that someone is
trying to stop them to experience, discover or to
make their dreams come true.






The law should give to the young people, the
chance to be listened by specialised employers of
national authority, who can decide to panish the
parents who don’t care of their children’s
opinion.

The youngster’s rights agency should be available
for all young people who live in the country.

The agency should listen, give advices and help
youngsters with every problem they have.

The National Agency should inform all the people
about the law and their activity.



Results?!
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1. MODIFICATION OF 282/2008 LAW

a) Situation nowadays in Slovak republic:

- Disabled people are able to participate in projects
only with assistants approved by the state (but in this
case is most of the time really difficult to get an
assistant approved by state because of lack of the
resources- financial support for this kind of assistance
is only 2,78 eur per hour).

- To be approved by state as assistant the main
condition is thorough special training which state can
not provide for as many people as needed therefore




b) Solutions of the Slovak government:

- The government is not really focusing on solving the
problem of the missing assistants.

e.g. in the beginning of 2017 there has been a
proposal of a law changing the situation of
disabled people (mainly students) which have
been denied due to the lack of financial resources

- The EU parliament has already started discussion
focused on the integration of disabled people - the
reform of Erasmus+ program.

= more opportunities for disabled and




c) Solutions of the Slovak team:
- Easier way to become an approved assistant
- Higher financial support for the approved assistants

— There would be a possibility and more motivation for
disabled to participate in this kind of projects, if according
to our proposal they would be able to participate with not
only state approved assistant. The result would be higher
participation of disabled people, their integration and more
opportunities to gain such experience regardless their
condition.




2. MODIFICATION OF THE NATIONAL
EDUCATIONAL SYSTEM IN CONNECTION TO
PROMOTION OF EXTRACURRICULAR ACTIVITIES

a) Situation nowadays in Slovak republic:

- The problem is mainly concerning students of
secondary schools established by the state.

- The educational system is not taking into account
these activities (e.g. work for NGOs, Erasmus projects,
volunteering) even though by their work they are not
only helping their future studies and careers but also
are contributing to society and their community.




b) Solutions of the Slovak government:

- There have not been any initiative to solve this problem
yet.

- There are some private schools where students
participating in such activities are given the credit and
space.

e.g. international baccalaureate (IB) programme in
some secondary schools in Bratislava which are only
in private / semi-private schools




c) Solutions of the Slovak team:

- We propose the acceptance of such activities by the
educational system as it is working for example in the
private schools.




THE ENCOURAGEMENT
LAW

Serhat Barka
-TURKEY-
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OUR PROBLEMS

© Educatio
© Refugee Issue
- Unemployment




In Turkey, there are 2 types
of universities. One of
them is the public
universities and the other
one is the private
universities. After
graduating from the high
school, there is an exam
which the students take to
Qo to a university.
Afterwards, they decide
to go to a public or a
private university,
depending on the score
you get.




The most important one of the problems begins when
you start sfudying at a private university. The reason is
that our education prices for the private universities
are increasing day by day. We think of a way to
decrease it but, it seems almost impossible because
education in the private universities are in English;
that's why you have to pay for native speakers and
foreign teachers. The universities in Turkey, as like in
other countries, pay the foreign teachers’ salaries by
euros or dollars as the common currency. We come
up with an almost possible solution like paying them
by our own currency (Turkish Lira). As long as the
currency increases, it creates another problem for
the students like it makes them pay more and more
every year. So, you are not able to predict how much
the university fee will be like.



Turkey has borders with Syria.
So, Turkey has been
accepting all the Syrian
refugees since the civil war
started in Syria. It's been
reported that 3.5 million
Syrian people have come to
Turkey as refugees but, only
10% of them lives in the
refugee camps and the rest
of them has moved to other
cities all over Turkey.




Although they don’t stay in any refugee
camps, the government provides all of
their expenses. So, it has damaged our
economy because $25 billion have been
spent for them so far.

As a solution, what we think about is to
put a limitation and regulation as to the
Syrian refugees. The refugees who are
out of the camps should be taken to
camps. If the government takes them
back to the camps, It will cost less than
letting them to live in the cities.



total popu
show that

There are about 12.4 million
young people aged 15-24 in
‘urkey. This is 17.6% of the

ation. The statistics

there is not only

one category of young

people in

Turkey. One third of

young people aged 15-24
are students, one third is
working and the rest (4
million) is called "idle"” which
means a person who are not
neither studying nor working.




We have started thinking about if there is @
problem with education, people or finding
a job or any lack of encouragement. After
our researches , we see that the most
Important ones are the lacks of self-
confidence, personal problems,
experiences for finding a job and
encouragement from the government.

We think about the law that it can
encourage them to the private companies
to take those unemployed people who
don't have any experience at all.




According fo the law we are going o
propose, each private company will have
fo employ young people, who have no
experience in the field, at least 1% of its
available employees by getting
encouragement supported by the
government until the young people have 2
years of field experience. This
encouragement includes the young
employees’ health insurances and taxes,
which are supposed fo be paid by the
companies. By this law, the government will
encourage the companies to employ
young people and decrease the rate of
unemployed young population.




Have 33% off for all students with valid ID

This will be valid for students in full time education from any age from 16 til you graduate. Any

person below this age will get a child ticket anyway.

This will need to have the students name age and date of birth it will also include a valid date of
study.

The ID card will include where your studying.

This will loose the government a lot of money. Saying this it will also help the shops gain money
as the money we students save can be spent elsewhere either in shops or in restaurants.
Us students that study at university already have to pay a fee of £9,000 a year alone for their
education. This is without accommodation which will lead to a staggering £15,000 each year on
average per each student.

This is a lot of money that most students do not have.

Saving a third on all public transport will also help the environment as the students will not be

using their cars to get to and from universities or colleges.



