
 

 

Introduction   

In Bulgaria there is a youth law adopted by the National Assembly published in the state gazette, 

issue 31 20.04.2012, article 1, amendment to article 19 

"The age range of the law is from 14-29 instead of 15-29" 

Article 2. A new text is added in chapter 6.  

43a. Each youth should complete voluntary service of 30 hours per year in public benefit.  

(1)voluntary service is implemented in youth organisation or organisation working with youths, 

accredited to work with volunteers  

(2)each volunteer is provided preliminary training before the beginning of the voluntary service 

by the organisation where they will serve.  

(3)each volunteer will be assigned a mentor who will assist and supervise acquiring or improving 

his competences and skills by means of non-formal educational methods.  

(4)after completing 30 hours voluntary service each volunteer fills out a short report in the 

National Information System.  

(5)each volunteer receives a highly recognized certificate for implemented voluntary work 

generated by the National Informational System after having submitted the report.  

(6)the financial resources for implementation of voluntary service for acquiring a certificate are 

ensured on annual basis from the national budget as proposed by the minister of youth and 

sports according to article 8, para 3 

(7)the implementation of voluntary service will be supervised by an expert from the regional 

administration who will be responsible for the collection and summarizing of information for all 

organizations which are engaged with the implementation of voluntary service in the respective 

administrative region.  

 



 
 

 

 

 

Italian University recognizes CFUs for students with international mobility experiences 

 

 

The objective of the proposal is to guarantee to each university student up to 6 training credits for their active 

participation in the European Erasmus Plus program. An opportunity to promote the ERASMUS PLUS program 

. 

 

The proposal, which will be sent to the Ministry of Education, the Rectors' Conference and the Italian and 

European Parliamentary Institutions, was presented during the first edition of the Young Leaders International 

Meeting, attended by 60 young people from all over the Old Continent , an event funded by "Erasmus Plus" to 

discuss how to improve national youth policies. 

 

This legislative proposal is born out of the daily report with many young people who, once participated in this 

European program, find themselves concluding learning activities with a wider knowledge bag, we feel it is right to 

give adequate recognition in terms of training credits, so even to stimulate other students to participate.  

 



 

 

Law to support young entrepreneurs. 

 

 

This law seeks to boost the projects and ideas of young people avoiding the economic and 

structural constraints that suppose an insurmountable wall for the viability of the project. 

 

This normative text is intended to provide the necessary tools and financing to those projects 

that succeed at passing the feasibility study of the commission created for this purpose. 

 

Article 1. Of the Feasibility Committee. 

A feasibility committee will be created in each region under the Ministry of Economy, and which 

will be composed of experts in economics, technological and business matters, as well as a 

representative of the chamber of commerce, the business confederation of the autonomous 

community and a trade union organization that will value the viability of the project, prevailing 

those that imply a greater creation of employment and / or innovation. 

When the creation of employment favours the most vulnerable groups, each worker belonging 

to these groups will count as 1.2 workers. 

 

Article 2. Of the economic endowment. 

Those projects that are considered viable by the commission will be able to access the 

necessary financing with a limit of 10000 euros for the implementation of the project. 

 

Article 3. Digital positioning. 



The projects will be provided with a digital platform that facilitates the online sales, digital 

positioning, and conceptual marketing of the company. 

 

Article 4. Counseling. 

Projects born under this law may benefit from the free counselling they need during the first 5 

years of the operation of the company for which the state will sign collaboration agreements 

with companies and professionals needed to do so. 

 

Article 5. Sponsorship of projects. 

Companies that need it and especially those belonging to the Spanish Association of 

Renowned Companies (so called Marca España) will be able to sponsor projects arising under 

this plan by participating in the financing of the project. Once the first 3 years have elapsed, 

the entrepreneur may choose to return the aforementioned amounts or transform them into 

the percentage of capital corresponding to the said investment. 

 

Article 6. The reimbursement of the amounts paid by the administration. 

Once the first 3 years have passed, the entrepreneur must return 80% of the amounts received 

by this plan at a rate of 20% per year, while the remaining 20% will be lost. 

 

Article 7. Withdrawal from the project. 

The entrepreneur may abandon without penalty the project started from the second year 

onwards, with the administration reserving the right to continue or sell the project. If the project 

has been sponsored by any company, it may choose to continue the project by committing 

itself to repaying the amounts paid by the state in the same amounts as in the previous article. 

 

Article 8. Fiscal incentives. 

Entrepreneurs will enjoy the zero quote project during the first year as self-employed, and a flat 

rate of 50 Euro a month over the next two years. The amounts paid by private companies will 

enjoy the same incentive tax benefits as donations. 



 

 

 

Polish proposal of law: 

- intervention in young people' work, who works under the qualifications (UE should set up the 

special organization, which will rosole this problem), 

- more opportunities to education, extra curses, studying during weekend for youth workers, 

- discount for young people, who would like to buy/rent house, 

- reduction od tax for volunteers of associations (work for local community as a price), 

- obbligatory foreign language courses for unemployed to improve their skills and give the new 

opportunities to find a job. 

 



ffi
Y§Uru§ ffiÀS§RS
IilTrRÈIATI(l}IAt HEETI}I6

. --\ 0A{.{P!0-R$tEZ/yjl ù{i0s:R ?0t/

?crÀc(2(i^s riT/)cib , àu à de nlrrCIfc,

-ùe ?e? ( nat=orcrrrt\ q-rn\ecu,erohtp ?crc\a..,n ) hqo bee^n
Sbcwtn {c- be c}. oc\neosctrp uL, \\h.Snà+ ,i*eo.t \m aop.

-? cn!a\ the {hcm+tf tcr"o t., +he c^c tì)iè-t i €,*rr 
\ qs '

TSé ?crr\ux;€6c, e G:mcn ny pocec 
-c bée «ctrrrmlc

e eatanc\zmhx ffn"§6, +c,orc"è o nùarÈ+ ì* à\a*lroe
nmcne bassd"oò aclìvi(r*s ftfi"'--,nt ìt,crdcert ,uhrì e eir2Itnn; \on O(r\tltzrcae 5c)a {o{"1 .,t it{q^ ;^^ r.Afnnl / §,r.TElì3

trl\- ---4

ffiJ \ .s?,Yffi-,* 2#, #§tr ffm' e, ffij: t}:ffi#:\ i\,:FKrn S' ? nns",' rgrr' a,n*-td
ìnn qc"Y«;hn to yczr+\ pe<1piè hotdsrs' 3p-C**r)s€6
t,eci* dc,hl t e ue\ "*d 

o"t-ài,i.,j'-1;-;ffi^* I \\
r'.JàW-h§.UZ$-*q.trsr#itl*ffi
ulo {:-."t.e \" $*n*c\iq^, 

';frA 
bruorme,o«5-, be{..g

\^n c^ Cco.'\eyJ ig \epnr\qrlcrt $:c3x\*\\.
A.,hc\e W"*ìuryal- c:-)

2 - e{-to?cs6 . Cf $" lnÉs€Id\ cndtlff^fnce ,^^ lrvt\eu

i,,.§",
European Commission

tlf\«rqs\5 1\e' f.neg.n\1 CtC\ 6,A QeC-c-:M\jen 5 t6fo of yCNtrg Fb

Y\s^ l:,*' ry:] F r f,Tgl Ty\rJ ., p*::''l s, l.yrt 
pcdt

\\:.qh Sa(cUca .Foo(mrmf rH * io.,,cp8 «:il#xf
(- ) " 

Anlrcre fr66 R.'

r\e ryrù*.ng*ut$"à[Y*
o\ ccmnQ\ecmu"nkg Glod \mÀr,c.",, ,,lt1 -the sKr rr5 6# ycry

P**d<;
b) Èc,qh[ra\e '{he \none(,\\cnn be\wes§ \he i,r&l lÉt«pn



'jys \E "n cr,"nC *he \cibcn nm<-rnìre!
c) 6m&{irtje 

_tne anìt car\etrcvr"r bq\:ee,^n 5chccro alul h*,t}. gnlt lt€rj C-"Yrc\ E?noplcy ffii,
C ) \'nc nmctg G ccsr,S , 

'!rrl 
errn pìc,y gr75 / ic ,Tl€u1/ -{oc.rr

arnd {:i{tì\S GmCt {s gerc"mc;le *he" tmfocU<yr,nwrJ- C€ fc\ tfltcci { tcrns cnìct lhe Oe: *nu c)aa t,g C4 lhe fficfr_ttr_ f{ur<
Strrarc \aire.

'+h 
'

(:(?
trfr

Ac §c\e 3.''
Rec\ptem\Ò

{ - lFe ?oc5occ"rr ià atnceC a\ yc.,}( p*cple;_rfl lc
Gs* c{ 35 :.{*ir: \m ,-e<.och <:{ t-\i*a fì"::*,4tU
cnè {.ilmsrrnilfVec1 I cclt try1 f,.n c" nfi e;1r .':"b [w,d
hrghe{z (d.turc \icm !

?- ii"§re (bse CP Cc-oscrne uuis'drscbt\t'fte{ir*h
q\e \tnnnt\ e*-kb\rsherl i* the pne rttctt ^n{r"\"Yrb€a 

c!rc"

.ìàt G€e\Y.



ffi
ffi#ra#pA

rt +t* ho^*or- doe,c rno*

i,n tfu eve^l oP qblù,a?,}

mff§.-
European Commission

?"fl*
o$ fu hairtar*

YS§I{G LrAil}rns
lXIER,l,tfl {l}lAL HEEIlltG
oltf{E . nsf, t7itl ù{rffiti r&r

Ch«ffrtìmfl &re C^dimq^ac" ryr" /&l / arc

---e Ahos.-§ (ì'tC'"tk^uq 6{ \m\errr-nOhrps) ,ry&i, O*,,D.t-im {fl

i*p{o^e,^feJ ;"ffi ":j__} ffi ' H-"T;ff }m:
W IEF P, lP 6a. qn..+?.^ ,r.rikuuo. c*nPnlo*cp,l -

"l q{ -!-,.,",,+ 4 & cr'ìoml?,^ +; af /r""+: oryu t?.hd "? ì?.,a }*r*o^ <o'.,*,rd
h&^ 1*- r*r^

@" k'T eo.,\ho.i rrrc,& ,-,.ritl be 
6ove^^.1 y ,p* -(qwx Qeroo^h_

A.!.& aq r .*-tuchoru ofl h^**
@ ,Tq, Ì*.^r* ul f it ba »aQocle À bj ,ì?.(

ì?,, Fq po,,r,rk:

o) o poNhve aÀ{e^.r{nìg/v\l 
f.tf"rr5 fu t,rr,p,o.^*+ o[ a.trc.Ao 4a

.\
b) " pulì,ic ar.r.o,sÀrru,r,+ {oltowiS llll. irmpQq/rn€A,rf <if onhcfu 4g

@ '-t-* ho"1"q,, H-A{.kÀ irn po,tmF n ut qnh.qa 30 u:lt\ ba "dq-oÀ i.,,,r d,orcr"d-,1

orda^ { lP^ri.L e',.^1u..h.r0, 4fu.-46 ìr", o"&^ lo tx"l<Lcl lfu «r,*à-idc.l€ o$ tt, tgqb cr,la

^e 
ocn'

!.xec,."\o/h o$ on\'cao a{ 
%. Srtou;m?-

---» &licO ao: ìr"$ru'" he'r

@ ' A.tr .0, aq bporv't''t r-^^^ l4oJtì 
bA!

6)'A"h.l* 0q rrnalfu,: it An^{a1»1'[fu

,rr"oahrg 13" cor,,òìhonnl -to^d &*"r,

(^Cca/y\ lo o frau opf-,ico.ho. lo^

ìrn aalc0g 3tr. Ths *"*y urill hq,re
to
]W



Diàrio da Repùblica, I.o série-N.o 4l - I de Margo de 2010

Artigo 20."

Oferta formativa e monitorizacfro

I -A oferta formativa destinada aos activos desempre-
gados é assegurada através de cursos de educagào e for-
magào de adultos e percursos modulares de fonnagào, que
podem estar associados a processos de reconhecimento,
validagào e certificagào de competèncias.

2 - Os activos empregados com vinculo laboral às em-
presas, para alem da oferta formativa prevista no nùmero
anterior, podem, ainda, beneficiar de acgòes de formagào-
-acgào, inseridas em programas de formagào para PME.

3 - Os activos a que se referem os nùmeros anteriores,
quandojovens, também podem obter a sua qualificagào por
via de cursos de educagào e formagào parajovens, cursos
profissionais, cursos de aprendizagem e, eventualmente,
^,,-^^. l- ^.-^^:^l:-^^À^ +^^-^lL^i^^vLrl JvJ uu LJP!!lottÀar'4u tvvrtvlu6rL4.

4 
- A Comissào de Acompanhamento e Avaliagào do

Programa monitorizarà a utilizagào das medidas gerais de
qualificagào referidas nos n.o' 1 , 2 e 3, no àmbito de cada
um dos sectores de actividade abrangidos.

CAPfTULO Iv
Disposiqdes finais

Aftigo 21."

Regulamentagào do Programa

Todos os aspectos necessàrios ao funcionamento do
Programa 'jevei-n €onstar ,Je regiilair,entos especificos a
aprovar pelo IEFP, I. P.. e a divulgar ap6s a homologagào
da Ministra do Trabalho e da Solidariedade Social.

,,.::':."*1,*,,,
I - O disposto na presente portaria nào dispensa, no

àmbito da aplicagào das medidas n.o'l e 2, a observància
das regras e dos procedimentos previstos no C6digo do
Trabalho.

2-As comunicagòes decorrentes da aplicagào das
regras e procedimentos estabelecidos no nùmero ante-
rior sào igualmente enviadas ao Instihrto de Seguranga
Qnniol I D

A rtigo 23.'

Duraq5o do Programa

t 
- O periodo de apresentagào de candidafuras ao Pro-

grama é tixado nos respectivos regulamentos especificos
e divulgado pelo IEFP, I. P., no seu si/e.

?. 
- 

O Programa é v6lido até 3 I de Dezembro de 20 1 0,
sem prejuizo de a execugào dos contratos se poder pro-
Iongar para além daquela data e até ao final da sua vi-
gència' 

Aftigo 24.,

Norma revogatdria

i - À presente ponaria revoga a Portaria n." i26i20t)9,
de 30 de Janeiro, com as alteragÒes introduzidas pelas
Portarias n."'331-D/2009, de 30 de Margo, e 76512009,
de 16 de Julho.

2 
- 

A execugào das candidaturas aprovadas ao abrigo
da legislagào referida no nùmero anterior mantém-se nos
termos da sua aprovaqào, até à respectiva conclusào.

575

,#i::::,"".
A presente portaria entra em urro, no dia seguinte ao

da sua publicagào.

Pela Ministra do Trabalho e da Solidariedade Social,
!I-1)--. (/:-t---:--- t ---- ^- O^^-.-r!-j^ J^ r-a-J^ J^ r-----,---yuuat v lL tut lilu Lerytus, òrGlural iu uy t:,srauu Uu -Blilplegù
e da Formagào Profissional, em24 de Fevereiro de 2010.

Portaria n.o 127nA10

de 1 de Mar§o

O Programa Estàgios Profissionais tem demonstrado ser
uma medida de grande impacto no apoio à transigào para
a;,i@e-c^1iya, verificando, nas vérias modalidades que foi
--^.'--:-:--i- -l----l--a---^- l- ----- ----l:l:l,l- 

^a§sullluluu, glrJVduas raÀas utr slupt trBaurtruauv. \., suuu§su
desta medida assentou no facto de permitir uma adaptagào
das competèncias adquiridas em contexto de qualificagào
à realidade concreta das organizag6es empregadoras, bem
como o seu desenvolvimento no quadro dos processos de
modernizagào organizacional.

enfrenta

uma estrutura em achv

cursos de aprendizagem, cursos de educagào e formagào de
jovens e cursos artisticos especializados no dominio das artes
visuais, bem como cursos de especiaiizagào tecnol6gica.

Como
de articul

trahal

visa, deste modo, dar cumprimento ao es-
tabelecido na subalinea ili) da alinea A) do n." 2 da Resolu-
gào do Conselho de Ministros n." 5/2010, de 20 de Janeiro.

^,-l-,f\J 5 lrr r.

Ao abrigo do disposto na alinea à) do artigo 2.", na
alinea $ do artigo 3.o, na alinea d; do artigo 12.o e no ar-
tigo I 7.o, todos do Decreto-Lei n.' 13299, de 2 1 de Abril:

Manda o Govemo, pelo Secretàrio de Estado do Em-
prego e da Formagào Profissional, o seguinte:

/
\ Artigo l.d)
'\l

-gu:i:-/
1 - A presente portaria regulamenta o Programa de

Est6gios Profissionais - Formagòes Qualificantes de ni-
veis 3 e 4.

2 
-Para 

efeitos da presente portaria, entende -se por ((es-
L!-l- - ---- --:-- - :-------:- --- -------------:- i- 1-krBru)) u quE vl§a il urservau uu rguuilvclSau uEJuvcils patd a
vida activ4 complementando uma qualificagào preexistente, de
nivel 3 ou 4, ahavés de formagào pràtica em contexto laboral.

3 - Nào sào abrangidos pela presente portaria os està-
gios que tenham como objectivo a aquisigào de uma habili-
tagào profìssional exigida para o exercicio de determinada
profissào, nern os est6gios curriculares de quaisquer cursos.

Num contexto em que a economla
um profundo processo de réàstruturàcà

loiuaise essenclal a cn
r^ ^* .^^i;a::r:- :::-j'r':ru trlu uar t lLurdt au§ tur

um novo Droglama

issional de nivel 3 e 4,

de Estàsios nretende-se tam-
bem o

e



Artigo 3." \,
,/

Destinatiriosrr

I - O nrcsente Prosrarnadestina-sc a iovcns com idadc
ate aos l) anos. rncluirle, ateildos a clata de entrada da

576

.\
Artigo 2.o

I
Objectivos .r

O Programa previsto no n.o I do artigo 1." tem corno
-. t.: . -.-:-.- | _ .tL! _t -uulcuu v()s plrur lrar tus.

-

«) Qomplenrentar e aperfeigoar as competéncias dos
jqf-ens detentore 4;

r.: o lneIc,Tdiìj0|.c_ Ira Sa,I n{};
---a*:____-l--_-

r:) Incentivar a artl(-r-lagào entre as escolas e entidades
.

s

àreas tecnològicas;

Diirio du Repitblica, 1." série-!ti." 41 - I de fu{argo de 2AI{)

c) Apoiar os estagiàrios e os orientadores de estÉgio
durante o decurso do nresmo;

d) Colaborar com o Instituto do Emprego e Formagào
Prohssional, I. P. (IEFR I. P.), na avaliagào da qualidaelc
dos estàgios, designadarnente, reportando atempadamente
aos centros de emprego quaisquer disfuncionamentos ou
desvios ao plano de estàgios previamente acordado, parti-
cipando em encontros e reuniòes de avaliagào promovielos
peios centros de emprego e elaborando e apresentanrlo o
relat6rio de avaliagào final.

3 - Para desenvolver as atribuiqòes definidas no nù-
rnero anterior. a entidade orgxizadara indicarà, no processo
de candidatura, um ou mais coordenadores de estàgios.

4 - O IF.FR i. F., airibuirà urlra currrpensagào à eniidadc
organizadora no montante de' 50 ?6 do indexantc dos apoios
sociais (IAS) por cada estdgio aprovado.

Artigo 6.'

Entidade promotora

Podem candidatar-se ao Programa previsto na presente
portaria pessoas singulares ou colectivas. de direito pri-
.,^n^ ^^'r {ì-. 1,,^.-ri.,^.I guv. !vlrl vu Jlllt lltlJ tu!ruLl t 9J.

Altigo 7."

Requisitos gerais da entidade orgnnizadora
s da entidade promotora

A entidade organizadora e a entidade promotora
comprometem-se a nào prestar falsas declarasòes e a cum-
prir.as dernais obrigagòes legais, liscais e contributivas a
que se encontrem vinculadas.

Artigo 8.'

Candidatura

, 
^ ^^-l:l^+,,-- ,1^"^ r^F À..e^-^{+^,1^ ^^'l^ ^-+il-J^r 

- 
n v4rluluqrul4 u! v v ù!l 4[r1!)9rr!éuq plrq vrrllucuv

promotora"
2 - Quando exista intervengào da entidade organiza-

dora, a candidatura devc ser apresentada por esta conjun-
tamente com a entidadc pron:otora.

3 - O estagiàrio pode ser identificado na candidatura,
ou ser posteriormente seleccionadn pelo IEFP, I. P.. de
acordo com o perfil indicado.

4 - O IEFP L P., decide a candidatura nos 30 dias.
rocrrirlrrr crrhrnnrrentr.c on rla anrorenfqnàn r{q mncme

Artigo 9.u

Contreto de formaqào em contexto de trabalho

Previamente ao inicio rio estàgio é ceiebrado" entre o
estagiàrio e a entidade promotora, ulll contrato escritt:
ds formagào em contexto dc trabalho, confomre modelo
detìnido. em regulamento especifico. pelo IEFP. I. P.

Artigo 10."

Regimr de execujào do contrato

I - Sem prejuizo do disposto nos nùrneros seguintes,
rluralic a rcaiizaEào du estÉgiu é apiicàvei au csiagiÉriu u
regime da duragào e horàrio de trabalho, descansos diàrio
e semanal, feriados, taltas e seguranga. higiene e saùde
no trabalho aplicàvel à generalidade dos trabalhadores da
entidade promotora.

-+
aàndrrlalìrra drrp cA 

^hF^fffféfr 
èrh citrrqnin rln nr'nrrrtr rlnvrr*èluv e! l/rv\rrrs sv

a
tentores CUTSO

2 - No caso de Dessoas com detìciéncia e incanacidade..
nao se aplica o illnfie oe lcaoe estaoetecloO no numero--anterror. --) d.ega:;

::,:::," <, tò, -)
I - Para eÈitos da presente portaria, entende-se por <<jo-

venr que se encontra em situaqào de procura do primeiro
ernprego» aquele que se enquadre numa das seguintes alineas:

a) Esteia inscrito num centro de emprego como tal;
à) Nunca tenha tido registos de remunerasòes na se-

guransa social;
c) Nunca tenha cxercido uma ou mais actividades profis-

sionais por u:n periodo de tempo, no seu conjunto, superior
n l? mncec

2 - Para efeitos da presentt- portaria. entende-se por
«descmpregado à procura de novo emprego» aquele quc
tenha tido uma ocupagào profissionai e que nào sc enquadrc
em nenhuma cias aÌineas rio nùrnero anterior.

Artigo 5.'

Requisitos gerais da entidade organizadora

i - Para efeitos da presente portaria, consideranr-se en-
tidades organizadoras de estÉgios os seguintes organismos:

a) Escolas secundàrias pirblicas ou privadas e escolas
profissionais;

h) Associaqòes ernpresariais.

2 _- As enticlades organizadoras cofilpete, na genera-
lidade:

rìl Dinaniz-ar oièrtas de estagio;
à)Apoiar a entidade promotora na instruqào do processo

de candidatura, designadamente na definigào do plano
de estÉgio e do perfil de compcténcias desejàr'el para cr

estagiàrio;

rI) Fomentar o acesso,

Dnrnclro erTìDt'cqo. ou em sl
procura oc novo cnlprego c q
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2-A entidade promotora apenas pode suspender o
est6gio nas seguintes situagòes:

a) Pela ocorr6ncia de facto a ela relativo, nomeada-
mente encerram€nto tempoÉrio do estabelecimento onde
o mesmo se realiza. por periodo de tempo nào superior a
um més;

L\ n^. f^^.^ -^l^L:-.^ ^^ ^^.^^:l;^ -^---^^i^------.^ l^u) rvl Idl'-LU lrldtrvu du c5[aBl41lu, llrrlllcdudrll§tttc uu-
enga, maternidade ou paternidade, por periodo de tempo
nào superior a seis meses.

3 -A suspensào do estàgio depende da prévia autori-
zagào do IEFR L P., o qual, para esse efeito, deve sempre
considerar a possibilidade de poder, ou nào, ser cumprido
o respectivo plano individual de estÉgio.

4 - Para efeitos de habilitar o IEFP l. P., a proferir a
clecisào r"eferìda no nirrnero anttrn'or, rleve a entirtade p-ro-
motora comunicar-lhe, por escrito e previamente, qual o
fundamento e a duragào previsivel da suspensào.

5 - 
Durante o periodo de suspensào do estégio nào

sào devidos ao estagi6rio a bolsa de estàgio e o subsidio
cle alimentagào.

6 - Implicam o desconto correspondente na bolsa de
estàgio e no subsidio de alimentagào:

a) As faltas injustificadas;
I^\ A ^ f^l+^^ 1,.^+iti^^A^- ^^- ..^+1,,^ J^ ^^:l^-+^ ,J^^J^u, n5 rarr45 Juùtlr ru4u4ù Pv, ,llvrt vu uu évruvlrrv, ulòuL

que o beneficiilrio tenha direito a qualquer compensagào
decorrente de contrato de seguro de acidentes pessoais;

c) Quaisquer outras faltas, ainda quejustificadas, desde
que excedam 15 dias consecutivos ou interpolados no
decurso do periodo de estàgio.

Artigo 11.o

Cessagào do contrato de formagào em contexto de trabalho

I - O contrato de formaqào em contexto de trabalho
pode cessar por mirtuo acordo das partes celebrado por
escrito ou por denùncia de qualquer das partes pela forma
constante do n.o 2 ou ainda por caducidade, pela verificagào
de aigurna <ias situagòes previstas no n." 3.

I - A denirncia deve ser comunicada à outra parte e ao
IEFP. I. P., por carta registada, com a antecedéncia minima
de l5 dias. com indicagào do respectivo motivo.

-ì - O contrato cessa por caducidade:

a) No termo do seu prazo;
à) Por impossibilidade superveuiente, absoluta e defi-

nitiva de o estagiàrio frequentar o estàgio ou de a entidade
promotora tho proporcionar;

c) No momento em que o estagiério, injustifìcadamente,
atinja o nÉmero de 5 dias de faltas seguidos ou l0 dias de
faltas interpolados;

@ No momento em que o estagiÉrio, ainda que justifi-
cadamente, atinja o ntmero de 30 dias de faltas seguidos
ou interpolados.

4 - Para efeitos do disposto na alinea @ do nùmero
anterior nào releva o periodo de suspensào do estàgio.

1 - A entidade promotora deve designar um odentador
para cada estàgio proposto, nào podendo este acompanhar
mais de trés estagiàrios.
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2 - Compete ao odentador de estàgio, nomeadamente:

a) Ftealizar o acompanhamento técnico e pedag6gico
do estagiàrio, supervisionando o seu progresso face aos
objectivos indicados no plano individual de estàgio;

b) Avaliar os resultados obtidos pelo estagiàrio no final
do estàgio.

,{rtigo I-2.'

Duragào do est6gio

O estàgio tem a duragào de 12 meses, nào prorrog6veis.

Artigo i4."

Bolsa de es&igio

Aos estagiàrios é concedida, mensalmente, uma bolsa
de est6gio nos seguintes montantes:

a) 1,75 vezes do lAS, para os estagiérios detentores de
cursos com nivel de qualificagào 4;

b) 1,60 vezes do IAS, para os estagiàrios detentores de
cursos corn nivel de qualificagào 3.

Artigo 15."

Alimentagào e seguro

I 
-Aos 

estagi6rios sào ainda concedidos, mensal-
mente, os segulntes aporos:

a) Subsidio de alimentagào;
ò) Seguro que cubra os riscos que possam ocorrer du-

rante e por causa do estÉgio protìssional.

2- O valor do subsidio previsto na alineaa) do nù-
mero anterior é aquele que corresponde ao atribuido à
generalidade dos trabalhadores da entidade promotora,
sem prejuizo do disposto no nùmero seguinte.

3 - Se o valor do subsidio retèrido no numero anterior
for superior ao valor do subsidio de alimentagào que se
encontra fixado para os trabalhadores em regime de fun-
g6es pÉblicas. é este o valor do subsidio concedido e nào
o previsto no nùmero anterior.

4 
- Na auséncia de atribuigào de subsidio de alimen-

tagào por parte da entidade empregadora, e em alternativa
à atribuigào do subsidio fixado para os trabalhadores em
regime de fungòes pirblicas, pode o estagiàrio optar por
.-f-i^À^ -- ^-À-;. iac+it"inÀa f^- . -.,a+i^. ^^--rru Prvyaro urorrrsaYqu, rv wJrs rvr s yÀ4!r!q y4ro
os respectivos trabalhadores.

5 - Os apoios previstos no n.o 1 sào financiados pelo
IEFP' I' P' 

Artigo 16."

Comparticipagào linanceira

I -A bolsa de estàgio é comparticipada pelo IEFP, l.
P., nas proporgòes adiante enunciadas, de acordo com a
naturezajuridica e dimensào das entidades promotoras:

a) Em 650/o do seu valor, quando a entidade promotora,
independentemente do nÉmero de trabalhadores, seja uma
pessoa colectiva de direito privado, sem fins lucrativos e
quando a entidade promotora seja uma pessoa singular
ou coieciiva, com fins lucrativos e empregue menos <ie

l0 trabalhadores;
b)E,m60% do seu valor, quando a entidade promotora

seja uma pessoa singular ou colectiva, com fins lucrativos
e empregue entre 10 e 49 trabaihadores;

c)Em 50Yo do seu valor, quando a entidade promotora
seja uma pessoa singular ou colectiva, com fins lucrativos



socialvoluntàrio. .__Ait11.t4§ è ftrrcfff ."r," 1lfl2Cic,
r§ cnF.,!c ia.c ctq furt t (nis" rpl irat de t e rkrp
n"-"..-t"og1l,- q tei *.o*ouìììffiil1..taein11è*&@ r -.. -rt

c,t Ò*i r '-r)u.unte a execugào dos estàgios, podfm ser realizadas idade
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e empregue entre 50 e 249 trabalhadores, ou quando a

entidade promotora seja uma autarquia locali
d)Em35% do seu valor. quando a entidade prornotora

seja urna pessoa singular ou colectiva, com fins lucrativos
c einpregue 250 ou mais rabaihadores.

2 - As comparticipaqòe s previstas no nùtnero antericlr
sào aplicàveis às bolsas de estàgio concedidas ao abrigo de
programas de est{gio que tiverem o seu inicio no decurso
do ano de 2010.

3 - As comparticipagÒes referidas no n." I sào ma-
joradas em l0 pontos percentuais sobre o montante apu-
rado" no caso de o estagiririo ser pessoa com deficiència
-;.,^^--^:,1^J.,L rtruqyovruau!.

'J::[:;''
I 
- 

O pclnoiÀrin nÀn csl:i rhrennidn nor nrralnrrpr rr'-
-"'E'-'

gime obrigat6rio de seguranqa social.
2 - A estagiàno pode, querendo, inscrever-se no seguro

lmpedimentos

Ficam irnpediiias clc sts voiiar a candidaiar ao Programa,
durante o pcriodo de um ano, as entidades que, tcndo sido
deste benefrciàrias, ao abrigo da presente portaria, nào
tenham contratado. nos dois ùltimos anos, por n'totivos quc
ihe sejam iurputàveis, pelo menos um terqo dos estagiàrios
abrar:gidos. 4nh5o [0 A :, '-.-

Artigo 21."

Incumprimento

I - O incumprimento das obrigagòes relativas aos

apoios financeiros concedidos no àrnbìto da presente por-
taria, sem prejuizo da participagào criminal pela pràtica dc
acto ou facto susceptivel de configurar crime de fraude na
ohtencào dt srrh*idio de -nalrrrt'z;r nr.rhlica- ilnn.lica a revo-Ì--__--t-_--r-

gaqào da sua atribuiqào e obriga à restituiqào do montante
correspondente aos apoios recebidos.

2 - Se o iucumprirnento for parcial, hé lugar à resti-
tuigào proporcional dos apoios recebidos.

3 -r\ resiituiqào rieve ser fcita no prazo c1e 60 ciias a

contar da notificagào à respectiva entidade, findo o qual
sào devidos juros de mora à taxa legal.

4 - As entidades a que se refere o presente artigo ficam
impedidas. drirante dois anos a contar da notificaqào refe-
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rida no nùmero anterior, de beneficiar de qualqucr apoio
do Estado com a mesryla natureza e finalidade.

5 - Compete ao IEFP, I. P., apreciar as situagòes pas-
siveis de configtrrar incurnprimento e, concluindo pela
ocorrència do mcsmo, revogàr os apoios uunccdirJos ou
autorizar a restitrliqào proporcional em caso de incumpri-
mento parcial do projecto.

Artigo 22.'

Regulamentagào especilica

O IEFB I. P.. detìne, através de regulamento especifico,
os clementos adicionais necessàrios à correcta execugào
dn nrpqenle Prrrornma

Artigo 23."

Alterasào da Porlaria n," 12912049, de 30 de Janeiro

Lrsarilgos4.-,0.'o /., rJ. € 1+. uaroflaflan. t/.ai/.vltv!
de 30 de Janeiro, pass.lm a ter a seguinte redacgào:

t-
2 - O Institutr: do Empreg,r e Formagà.r:

Profissional, I. P., decidc a candidatura nos 30 ilias,
seguidos, subsequentes ao da apresentagào da mesma.

Artigo 13."

t...1

Aos estagiàrios é concedida, mensalmente. uma bolsa
de estàgio de valor correspondente a duas vezes o iude-
xante dos apoios sociais (IAS).

Artigo 14.'

I - Aos estagiàrios sào ainda concedidos os seguin-
tes apoios;

a) Subsidio de alimeniagào;
lr)...,

2-A valor do subsidio previsto na alineaa) do
n[rmero amerior é aqueie que colresponde ao atribuido
à generalidade dos trabalhadores da entidade promotora,
sem prejuizo do disposto no nitmero seguinte.

3 - Se o valor do subsidio relèrido no nùmero ante-
rior for superior ao valor do subsidio de alimentaqào que

com competèniiur puru o etèito. 2 - "

Artigo I9." Artigo 6'"

E-^,,,,a--i^ ,1.. -^...,É,1.. -..;di^ I".lq§ jr6u,rqv rr.r6ru

os dsstinatàrios que *cquentem, ou tenhan frequentado, .. .A entidade promÙtora compromete-se a nào prestar

um estégio protìssiònal financiado pr:r flindos pùblicos s6 fàlsas cleclaragòes e a cumprir as demais obrigaqòes le-

podcm *equentar um novo est;igio" ao abrigo àu p."r"nt. gais' ltscais e contributiva§ a que §e encontra T inculada'

por'faria, ca-qo ferlha-rn adquirido novo livel de qraliiìcagào.

Artiso 20.' *a4t&éb§W@ 
Artigo 7''

l-Oes
anos. inclusive, aferidos
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se encontra fixado para os trabalhadores em regime de
fungòes pfblicas, é este o valor do subsidio concedido
e nào o previsto no nùmero anrerior.

4 - Na auséncia de atribuigào de subsidio de alimen-
tagào por parte da entidade empregadora, e em alterna-
tiva à atribuigào do subsidio fixado para os trabalhadores
em regime de funQòes pùblicas, pode o estagiàrio optar
por refeigào na pr6pria instituigào, se essa for a pr6tica
para os respectivos trabalhadores.

5 - Os apoios previstos no n.o I sào financiados pelo
Instituto do Emprego e Formagào Profissional, I. P.>>

Artigo 24."

Norma transit6ria

I - O presente diploma aplica-se, à data da sua en-
trada em vigoq às candidaturas apresentacias e aincia nào
aprovadas ao abrigo do disposto na Portaria n." 129/20A9,
de 30 de Janeiro.

2 - As candidaluras apresentadas e aprovadas ao abrigo
da Portaria n." 129/2009. de 30 de Janeiro. sào por ela re-
guladas até ao final da execugào dos respectivos projectos.

Artigo 25."

Norma revogat6ria

Sào revogadas as alineas /) do n." I e ò) do n.o 2 e o
n.u 3, todos do artigo 3.o, o n.'3 do artigo 15.o e o n." 3 do
artigo 1 9.o, todos da Portaria n." 129 i2AA9, de 30 de Janeiro.

Artigo 26."

Produqào de efeitos

A presente portaria produz efeitos no dia seguinte ao
da sua publicagào.

0 Secretàrio de Estado do Emprego e da Formagào
Profissional, Valter l1ctorino Lemos, em 24 de Fevereiro
de 2010.

Portaria n.o 128t2010

de 1 de Margo

A Resolucào do Conselho de Ministros n.'5i2010, de
20 de Janeiro, que cria o Programa Iaiciativa Emprego 2010,
reafima a necessidade de, na actual conjuntura econdmica
intemacional, manter e reforgar as medidas que permitem
a integragào ou reinserqào no mercado de trabalho.

ìiuiii coniexio gio'oai extrerrlanietiie exigente s cùrrlpe-
titivo, em que as qualificagòes dos recursos humanos sào
consideradas um factor critico de sucesso, assiste-se a uma
alteragào do paradigma das qualificagòes dos portugueses,
com uma forte aposta por parte do Governo em programas
que fomentam a elevagào dos niveis de qualificagào escolar
e profissional da populagào, nomeadamente através do
Programa Novas Oportunidades.

Esta rnedida visa, assim, facilitar a integragào no mer-
cado de ii'abalho de pessoas deseirrprcgadas qiie obtive-
ram novas competéncias pela via da qualificagào e, em
simultàneo, apoiar as organizagòes nos seus processos de
rnodernizagào e sustentabilidade.

A presente portaria vem dar cunprimento ao estabele-
cido na subalinea lil) da alinea c) do n.o 2 da Resoluqào do
Conselho de Ministros n." 5/2010, de 20 de Janeiro.
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Assim:
Ao abrigo do disposto na alinea i) do artigo 2.o, rra

alinea ri) do artigo 31.o, na alinead) cio artigo 12." e no
artigo I 7.o, todos do Decreto-Lei n.o 132199, de 2 1 de Abril,
manda o Governo, pelo Secretàrio de Estado do Emprego
e da Formagào Profissional, o seguinte:

Artigo 1."

Objecto

Os artigos 4.', 6.'.7.o,fl.o 2, 12.o, 13.o, n.o l, 14." e 15.'.
n."' l, 2 e 3, todos da Portaria n.' 13 I /2009, de 30 de Janeiro,
com as alteragdes introduzidas pela Portaria n." 26212009,
de 12 de Margo, passam a ter a seguinte redacgào:

<r,{.*lgo 4.o

I...1

I - O estàgio qualificagào-emprego destina-se a:

aì Daccna r{acamnrecarla cttlroirlia.la ^^m irlorlo "rr^o-w/ ^ ruuvs v!ùvrul/^lbes

rior a 35 anos, que se encontra à procura de novo em-
prego e que concluiu, h6 menos de très anos, uma das
seguintes ofertas de qualificagào:

;\ É-^:-^ L;-:^^ ^., -^,,,,-tt*;^ -^*^^l^*^-r^ ^+-^,/ Lilùufu uootlu vu òlvullu4rtv. llutlt9gudururlLu arrc-

vés do Prograrna Novas Oportunidadesl
ii) Curso de especializagào tecnol6gica;
iir) Curso de ensino superior;

A) Pessoa desempregada nào subsidiada, com 35 ou
mais anos de idade, aferidos à data de entrada da can-
didatura, que se encontra à procura do primeiro ou de
novo emprego e que concluiu, hé menos de très anos,
uma das seguintes oferias cie quaiificaqào:

i) Ensino bàsico ou secundàrio. nomeadamente atra-
vés do Programa Novas Oportunidadesl

ii) Curso de especiaiizagào tecnol6gica;
lii) Curso cie ensino superior.

2-Para efeitos do disposto no nfmero ante-
rior, entende-se por pessoa desempregada subsidiada
aorrela nrre seia heneficiària rla atrihrricÀo de srhsidio
de desemprego ou de subsidio social de desemprego,
considerando-se pessoa desempregada nào subsidiada
aquela que nào seja beneficiilia da atribuigào de ne-
nhum dos subsidios atràs referidos.

Artigo 6.'

1...1

A enfirlarlc nr mnf^rà n^mff^méfp-ce q nÀn ffèsfqrrr vi.ùr
falsas declaragòes e a cumprir as demais obrigagòes
legais, frscais e contributivas a que se encontra vin-
culada.

^#i^^ 
? or urr6v /.

1...t

t-
2 - O Instituto do Emprego e Formagào

Profissional, L P., decide a candidatura nos 30 dias,
seguidos, subsequentes ao da apresentagào da mesma.



LAW PROPOSAL 
Better rights for single-parent families now 

Multi-kid families’ parents according to the law are the ones who have parental care for at  least 
four children from one or more marriages, legalised, legally recognised or adopted, who are 
unemployed and have not reached the age of 23 or are studying at recognised tertiary schools of 
university and technological education and recognised educational institutions in the country or 
abroad or fulfilling their military obligations and have not completed the twenty-fifth year of age. 
Children with any disability equal to 67% or more are included in this group. 

A parent without a spouse, who has parental custody and custody of his children and is the only 
person liable for the maintenance thereof lies in this category if he has three children of the same 
or different marriages or legally recognised  or adopted or born out of marriage, who are 
unmarried and have not reached the age of twenty-three or who are studying at recognised higher 
educational institutions of university and technological education and recognised educational 
institutions domestic or other , or fulfilling their military duty. 


The term "Single parent family" means the family in which there are minor children (under 18) 
who have only one parent, either because the other parent died or due to divorce or because the 
parent was never married . The two forms that the single parent family can take are; the single-
parent family with a mother as the only parent (which is also the majority of single-parent families 
in Greece) and the single-parent family with the only parent being the father. 


Problems. Unemployment is affecting  single parent families as there is no second income in the 
family. Government care facilities are unable to cover childcare needs for free or at low cost. The 
possibility of finding work is double as difficult   in terms of caring for children who have a single 
parent but also particularly hard working  hours in the private sector. The Minimum Guaranteed 
Income  process does not meet the immediate and pressing needs of the single parent family, that 
are still being examined since 2014. Τhe legal assistance for the dissolution  of marriage and 
ensuring children's rights (parental care and feeding) has been nullified  and essentially canceled, 
resulting in cancelation of the rights to obtain the allowance  and children's rights enshrined in 
international conventions . The single parent, de facto, is obliged to cover most of the economic 
and educational needs of the children. These responsibilities, combined  with the absence of the 
second income in the family budget make the single-parent families one of the most vulnerable 
groups, at risk of inadequate financial resources and social exclusion. The effects of financial 
difficulties  that he /she faces depend, both from the contribution of the former partner and from 
family and other social networks help, as well as from welfare regulations and state facilities, such 
as benefits, loans, etc. The difficulties in finding work, the high costs and childcare and hard work 
schedules are just some of the potential problems of single parent. 


Rights / allowances. The single parent support allowance is determined by the number of 
dependent children at € 40 per month for each dependent child. It is established especially for 
dependent children, from the third child and on ,the special allowance of (€ 500) per year for each 
child if the family ,provided that the income amounts to 45.000€  per year. Citizens and their 
family members are entitled to reduced tickets for moving with public transport .


All in all, taking into consideration all the difficulties and problems that a single-parent family 
faces in everyday basis, i think that it is only logical to demand some measures that could aid 
these families and ease their pain. Of course the government has some measures and i am surely 
not suggesting that «multi-kid» families have an easy everyday routine, but we believe that single-
parent families have been neglected and should be offered more concern and help and at-least 
have equal aid with multi-kid ones, something that can happen through laws that only the 
government can establish.


The Greek team



 

 

 

Proposal to improve education in Latvia, 

And how we think How WE could to improve situation in Latvia education system, 

With following improves; 

• Change the way how goverment sponsor scholarships. 

• Give more opportunities to students focus on subjects in which they are more 

interested. 

• Make credits system in secondary schools. 

• Less mandatory homeworks. 

• Combine formal with non-formal education. 

 

 



 

Resolution of the Estonian Youth Delegation on the Renewal and Development of the 

EU Youth Policy 

We, the members of the Estonian youth delegation at the Young Leader International 

Meeting, organized by SOS Europa in the framework of the Erasmus + program, call for an 

open and constructive dialogue of all those who are interested in creating an effective pan-

European system for the implementation of youth policy. 

The European Union will not be able to continue to be the way we used to see it. This is 

clearly demonstrated by the separation of Catalonia and Brexit. The bureaucracy is sick with 

impotence. The EU will either have to change rapidly and correspond to the realities of the 

modern world, or fall apart. 

Our offer: 

To create a youth parliament for active youth of 18-25 years with the European Parliament of 

the European Union. Unlike the draft Model of the European Parliament and other 

educational projects, we consider it necessary to give the new institution the authority to 

nominate and approve resolutions that are mandatory for execution and agreement by the 



"adult" European Parliament on a certain list of issues when performing a number of 

mandatory legal conditions. (This condition is necessary so that the resolution does not 

conflict with the existing legal acts of the EU). 

The Youth Parliament should meet 4 times a year and work on volunteerism at the stage of 

drafting the resolution. Further the resolution is sent for consultation to the European 

Parliament or other authorized organisation. 

 If the resolution is adopted by the “adults”,  European Parliament, the youth parliament 

working group will receive piece-wise reasonable payment for the formation and preparation 

of expert and focus groups. Further, the resolution passes the manned stage. If, on the basis of 

the results of the focus group assessment, it is recognized as ineffective, the group working 

on the resolution is dissolved with a ban on participation in the institution of the youth 

parliament for 7 years. The Youth Parliament should by no means be another vague non-

viable project, but a flexible instrument, with real levers of influence, capable of influencing 

big politics. The Youth European Parliament should become a strict academy, forming a new 

generation of European politicians. 

Therefore, the Youth European Parliament should also receive the right to a consultative vote 

when the European Parliament adopts draft laws on the protection of children, education and 

other issues relating to youth. 

We are sure that the youth European Parliament, should be created in the likeness of the 

European Parliament, with a proportional representation of the EU countries will become a 

platform for constant public discussion on the most pressing issues related to the present and 

future of European youth, and the members of the European Youth Parliament - conductors 

of the decisions taken from the idea to its implementation . 



We are convinced that the procedure for making the most important decisions in the field of 

state youth policy should be transparent. The public youth European Parliament is obliged to 

become a link between the state authorities, representatives of the business community, civil 

institutions and the youth themselves. This will make it possible to use the state's potential as 

efficiently as possible, to form mechanisms for public-private partnership, to coordinate the 

work of public organizations and ensure their development, and to create a mechanism for 

"feedback" with the youth environment. 

According to the participants of the meeting, the most important directions of the work of the 

Youth European Parliament are: 

1. Development of recommendations on the development of the legislative framework in 

the field of youth policy, the introduction of proposals to improve the current 

legislation, the development and modernization of certain legal acts, monitoring law 

enforcement practices. 

2. Participation in the development of the Common European Law "About Youth", the 

European Program "Youth of Europe" and the Strategy for the Development of Youth  

2020-2027. 

3. Development of the infrastructure of youth policy, which can ensure the realization of 

the needs of young people across the whole spectrum of socially significant issues of 

life: professional and additional education; labor, career and material support; health 

and a healthy lifestyle; families; personal life; sports; leisure; communications. 

4. Organization of effective interaction with federal and regional government bodies, 

local governments, budget organizations, universities and other educational 

institutions, public organizations, civil institutions, the expert community and the 

business environment on issues related to working with young people. 

5. The formation of an independent personality of a young citizen of Europe, his 

worldview, which includes such values as civic responsibility, tolerance, development 

of popular competencies, realization of creative potential should be recognized as the 

main priorities of the pan-European youth policy. 



Members of the European Youth Parliament consider it necessary to give special attention at 

the European level to the following issues: 

1. Development, with broad public and expert participation, an integrated system of 

work and civic harmony in the youth environment. 

2. Strengthening of the information component of youth policy, development of youth 

media space, and first of all - in the information and telecommunication network 

Internet. Creation and distribution in it of the content focused on youth, formation of 

new platforms and channels of information distribution. 

3. Popularization of an entrepreneurial career and increasing the managerial competence 

of young people as a significant resource for the development of an innovative 

economy. 

4. Investing in youth initiatives, effective and targeted, including grant financing of 

socially significant youth projects. 

5. Development of a system of measures for subsidizing, resource and methodological 

support of youth public associations. 

6. Carry out career-oriented work with young people, increase the prestige of working 

professions in the youth environment, and implement programs of assistance in 

finding jobs for young people. 

7. Personnel support for the implementation of youth policy. 

8. Development of additional measures to improve the level of culture, education and 

awareness of youth about the history and traditions of the regions of Europe and the 

whole EU. 

To solve these problems, a broad discussion of the draft Youth Development Strategy of the 

European Union should be held before 2025, and after its adoption, it should be supported by 

executive bodies, municipalities, youth public associations, and civil institutions. 

Work on the creation of a youth European Parliament should begin with the involvement of 

all interested youth public associations, representatives of the expert community, citizens. It 

is necessary to form a campaign to collect proposals for the development of the targeted 



program "Youth of Europe" and the draft pan-European law "About Youth", on the basis of 

which the work of the European Youth Parliament will begin at the European Commission. 

The selection and rotation of deputies to the youth parliament will be conducted under the 

leadership of SOS Europa on the basis of monitoring the participation and contributions of 

candidates in the educational programs of Erasmus + 

 

 



The right of young people to be 
listened

Let me follow my dreams

POWER





There is a problem with the people’s mentality:
„The old people/parents are always right”.
And that’s a mistake!
Most of the parents, don’t listen to their children, 
considering themselves like being smarter because 
of their age and life experience. 
That leads to an increasing of level of stress for 
their children, because they feel that someone is 
trying to stop them to experience, discover or to 
make their dreams come true.





• The law should give to the young people, the 
chance to be listened by specialised employers of 
national authority, who can decide to panish the 
parents who don’t care of their children’s 
opinion.

• The youngster’s rights agency should be available 
for all young people who live in the country.

• The agency should listen, give advices and help 
youngsters with every problem they have.

• The National Agency should inform all the people 
about the law and their activity.



Results?!







1. MODIFICATION OF 282/2008 LAW 

a) Situation nowadays in Slovak republic:

- Disabled people are able to participate in projects 

only with assistants approved by the state (but in this 

case is most of the time really difficult to get an 

assistant approved by state because of lack of the 

resources- financial support for this kind of assistance 

is only 2,78 eur per hour).

- To be approved by state as assistant the main 

condition is thorough special training which state can 

not provide for as many people as needed therefore 

not many people can become approved assistants.

- People with no assistant (approved one) can not and 

even do not want to participate in such projects.



b) Solutions of the Slovak government:

- The government is not really focusing on solving the 

problem of the missing assistants. 

e.g. in the beginning of 2017 there has been a 

proposal of a law changing the situation of 

disabled people (mainly students) which have 

been denied due to the lack of financial resources

- The EU parliament has already started discussion 

focused on the integration of disabled people – the 

reform of Erasmus+ program.

 more opportunities for disabled and 

disadvantaged 

 less bureaucracy and formalities

(supported also by Slovak EU MP – Jana Žitňanská)



c) Solutions of the Slovak team:

- Easier way to become an approved assistant

- Higher financial support for the approved assistants

 There would be a possibility and more motivation for 

disabled to participate in this kind of projects, if according 

to our proposal they would be able to participate with not 

only state approved assistant. The result would be higher 

participation of disabled people, their integration and more 

opportunities to gain such experience regardless their 

condition.



2. MODIFICATION OF THE NATIONAL 

EDUCATIONAL SYSTEM IN CONNECTION TO 

PROMOTION OF EXTRACURRICULAR ACTIVITIES

a) Situation nowadays in Slovak republic:

- The problem is mainly concerning students of 

secondary schools established by the state.

- The educational system is not taking into account 

these activities (e.g. work for NGOs, Erasmus projects, 

volunteering) even though by their work they are not 

only helping their future studies and careers but also 

are contributing to society and their community.

- To the students is given no credit for their work. 

Unfortunately non-formal education is not taken into 

account in Slovak educational system.  



b) Solutions of the Slovak government:

- There have not been any initiative to solve this problem 

yet.

- There are some private schools where students 

participating in such activities are given the credit and 

space.

e.g. international baccalaureate (IB) programme in 

some secondary schools in Bratislava which are only 

in private / semi-private schools 



c) Solutions of the Slovak team:

- We propose the acceptance of such activities by the 

educational system as it is working for example in the 

private schools.





 Education

 Refugee Issues

 Unemployment



 In Turkey, there are 2 types
of universities. One of 
them is the public
universities and the other
one is the private
universities. After
graduating from the high
school, there is an exam
which the students take to
go to a university. 
Afterwards, they decide
to go to a public or a 
private university, 
depending on the score
you get. 



 The most important one of the problems begins when
you start studying at a private university. The reason is 
that our education prices for the private universities
are increasing day by day. We think of a way to
decrease it but, it seems almost impossible because
education in the private universities are in English; 
that’s why you have to pay for native speakers and
foreign teachers. The universities in Turkey, as like in 
other countries, pay the foreign teachers’ salaries by
euros or dollars as the common currency. We come
up with an almost possible solution like paying them
by our own currency (Turkish Lira). As long as the
currency increases, it creates another problem for
the students like it makes them pay more and more
every year. So, you are not able to predict how much
the university fee will be like. 



 Turkey has borders with Syria. 
So, Turkey has been
accepting all the Syrian
refugees since the civil war
started in Syria. It’s been
reported that 3.5 million
Syrian people have come to
Turkey as refugees but, only
10% of them lives in the
refugee camps and the rest 
of them has moved to other
cities all over Turkey. 



 Although they don’t stay in any refugee
camps, the government provides all of 
their expenses. So, it has damaged our
economy because $25 billion have been
spent for them so far.

 As a solution, what we think about is  to
put a limitation and regulation as to the
Syrian refugees. The refugees who are
out of the camps should be taken to
camps. If the government takes them
back to the camps, it  will cost less than
letting them to live in the cities.



 There are about 12.4 million
young people aged 15-24 in 
Turkey. This is 17.6% of the
total population. The statistics
show that there is not only
one category of young
people in Turkey. One third of 
young people aged 15-24 
are students, one third is 
working and the rest (4 
million) is called “idle” which
means a person who are not 
neither studying nor working.



 We have started thinking about if there is a 

problem with education, people or finding

a job or any lack of encouragement. After

our researches , we see that the most

important ones are the lacks of self-

confidence, personal problems, 

experiences for finding a job and

encouragement from the government.

 We think about the law that it can 

encourage them to the private companies

to take those unemployed people who

don’t have any experience at all. 



 According to the law we are going to
propose, each private company will have
to employ young people, who have no
experience in the field, at least 1% of its
available employees by getting
encouragement supported by the
government until the young people have 2 
years of field experience. This
encouragement includes the young
employees’ health insurances and taxes, 
which are supposed to be paid by the
companies. By this law, the government will
encourage the companies to employ
young people and decrease the rate of 
unemployed young population. 



 

 

Have 33% off for all students with valid ID 

 

This will be valid for students in full time education from any age from 16 til you graduate. Any 

person below this age will get a child ticket anyway. 

   

This will need to have the students name age and date of birth it will also include a valid date of 

study.  

The ID card will include where your studying.  

 

This will loose the government a lot of money. Saying this it will also help the shops gain money 

as the money we students save can be spent elsewhere either in shops or in restaurants.  

Us students that study at university already have to pay a fee of £9,000 a year alone for their 

education. This is without accommodation which will lead to a staggering £15,000 each year on 

average per each student.  

This is a lot of money that most students do not have.  

Saving a third on all public transport will also help the environment as the students will not be 

using their cars to get to and from universities or colleges. 


